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li. REPORT TO CALGARY POLICE COMMISSION ~ 

2020 INDIGENOUS ROADMAP UPDATE 

Date I 
2020-11-24 

Commission Role 

IZI Information only □ Approval 

Type of Meeting I 
IZI Full Commission meeting 
□ Governance and Personnel (G&P) Sub-Committee 
□ Finance and Audit (F&A) Sub-Committee 
□ Complaint Oversight (COC) Sub-Committee 

Purpose 

Select the appropriate category (below) to explain "why" the Commission is receiving this report 
and (if applicable) insert a narrative here identifying the report's alignment to the 2019-2022 
CPS Service Action Plans (Strategic Priority/Objective/Action Plan) . 

□ Obligation under the Police Act 
IZI Update on progress 
□ Other: 

Recommendations I 
The Calgary Police Commission (CPC) receive this report as an update to the work being 
conducted under the Indigenous Roadmap. 

Background / Issue I 
In June 2019, the Calgary Police Service (CPS) provided a report and a presentation to the 
Calgary Police Commission (CPC) on the Service's response to the Truth and Reconciliation 
Committee's Calls to Action (TRC) and the Missing and Murdered Indigenous Women and Girls 
(MMIWG) Calls for Justice. The CPS identified action items in both seminal reports that relate to 
policing where CPS played a role with community partners and government. This work was 
captured in the CPS Indigenous Roadmap that set the direction for the Service. This work is 
organized into the following seven categories: Custody & Jail Alternatives; Physical Activity & 
Sport; Indigenous Victims Services; Sacred Spaces and Culture Within the Police Environment; 
Mental Health & Addictions; Education & Relationships and Murdered and Missing Indigenous 
Women and Girls with specific intended outcomes for each. A full review of these items and CPS 
actions is provided in the attached appendix. 

The Indigenous Roadmap focuses on eleven TRC Calls to Action and eleven MMIWG Calls for 
Justice. Over the last two years, CPS members have been engaged in developing solutions, 
creating partnerships for specific responses and/or playing an advocacy role in ensuring all 22 
Calls are being addressed. 
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Updates 

Considerable work has been completed since June 2019, including: 

• CPS has added an Indigenous Strategic Engagement Coordinator year-long position to the 
Diversity Resource Team (ORT) to focus on developing an in-depth understanding of 
principles and recommendations that encompass the spirit and intent of reciprocity expected 
in all Indigenous Roadmap and reconciliation work. This position has been filled by Constable 
Justin Thomson, who has an extensive academic training relating to Indigenous Peoples of 
Canada, Residential School and Colonization. He will be working extensively with Constable 
Alan Chamberlain (ORT Indigenous Liaison Officer) , the Indigenous Advisory Board, Elders, 
and with representatives from across the Indigenous communities. 

• It has been requested that CPC Commissioner North Peigan provide her expertise to CPS to 
help identify Indigenous supports, services and contacts to assist our liaison role . 

• There has been the addition of an Indigenous social worker to work with the Child Advocacy 
Centre (CAC). This social worker has a relationship with all Treaty 7 Nations and facilitates 
victim assistance that best supports traditional ways of Indigenous healing on all cases where 
the victim is reported to identify as Indigenous. 

• CPS has trained both the Tsuu Tina Nation Police Service (TNPS) and the Blood Tribe Pol ice 
Service (BTPS) in investigative techniques related to child forensic interviewing. The CPS 
now works in consultation with TNPS and BTPS to provide investigative support for 
specialized areas including Sex Crimes and Missing Persons, and recognizes the needs of 
vulnerable families , and Indigenous over-representation in this area. 

• Bill C-75 was implemented to reduce delays in the criminal justice system and address the 
over-representation of vulnerable population in the justice system due to the Administration of 
Justice offences (e.g. failing to comply with bail conditions). E-learning modules were 
developed and delivered to CPS officers to create more awareness of the different alternative 
mechanisms available for responding to certain administration of justice offences (e.g., failure 
to appear and non-compliance with bail conditions) that relate to Indigenous populations and 
those over-represented in the criminal justice system. The Diversity Resource Team (ORT) 
continues to educate front-line officers regarding the purpose and goals of this Legislation. 
The Youth Justice Committee and the Gateway Initiative created a new website to assist 
officers in diverting people who are committing offences (www.youthdiversion.ca). 

• The CPS continues to work deliberately to create awareness and provision of education to 
patrol members to actively consider diversion of young people through the Calgary Youth 
Justice Society (CY JS). 

• The CPS participated in the development of the provincial Calgary Indigenous Court (CIC 
which opened September 2019). The CIC involves Indigenous Elders and community 
supports in the justice process to find restorative, problem solving , solutions to offending 
behaviors. A dedicated Indigenous CPS officer participates in the Intake/Healing Plan meeting 
as part of a Case Management Team , and the Court has been heralded by accused persons, 
the crown and victims as a culturally relevant forum for healing and accountability. To date, 
320 individuals have attended CIC and 42 have been sentenced. There are approximately 
seven to ten new people who attend CIC each week. There has been six blanket ceremonies 
and two peacemaking circles. 
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• On October 28th
, the CPS attended a traditional blanket ceremony at the Indigenous Court 

located at the Elizabeth Fry Society. The CPS team was offered to address the court and 
speak about the value of traditional community restorative and healing practices before the 
judge, crown and blanket recipient. 

• On October 27th and 29th , CPS met with representatives from the Calgary Alliance for the 
Common Good (CACG) to discuss their request to have Indigenous Liaison Officers 
assigned to each District. The CACG has provided a "job description" for the ideal functions 
of this position that includes: providing support and assistance to rural Indigenous 
population in their transition to residing and/or working in Calgary, build bridging 
relationships between the Indigenous community and police and promote Indigenous 
organizations through active participation on Boards and various other community 
Committees. The CACG has been actively advocating for this function , and in response, 
CPS is currently working with CACG on how the liaison functions can be incorporated into 
each district. 

• On November 17th
, CPS donated a used Dodge Caravan mini van to The Alex, a not for profit 

health and service provider to vulnerable people in the community. The van was destined for 
auction, but ownership was transferred to The Alex for the purpose of transporting vulnerable 
young people to and from health appointments. Not only will this ease the burden on EMS 
and AHS RAAPID (Referral , Access, Advice, Placement, Information and Destination) 
partners as a result of this new resource, but will also serve to fulfill basic needs for vulnerable 
populations. 

• On November 19th
, CPS met with the Aboriginal Friendship Centre (AFCC) regarding the 

Indigenous Hub located inside the Safe Communities Opportunity and Resource Centre 
(SORCe). The Indigenous Hub, is the second location of AFCC that enables members of 
Calgary's Urban Indigenous community to participate and access programming, services, and 
resources from a single collective centre housing partnering organizations (City of Calgary, 
Calgary Foundation, United Way and a number of anonymous community donors). CPS has 
been involved in the reconciliation and policing programming at the 'Hub' and continues to be 
a vital resource in building Indigenous cultural competence. As a result of the foregoing 
meeting, the CPS has continued its commitment to providing a resource at SORCe to support 
the work performed at the Indigenous Hub. As well , in December members of the ORT and 
leadership will support outreach efforts by the AFCC in the community by delivering care 
packages and lunch kits as part of the AFCC COVID Task Force. 

• On December 2nd
, 2020 the Indigenous Advisory Board along with ORT, will be meeting in a 

newly designated boardroom at CPS Westwinds West building being recommended to be 
used as a sacred space for smudge ceremonies. The room reflects the Indigenous culture 
with installations of artifacts and artwork. A similar sacred space was identified and blessed 
by an Elder at the Child Advocacy Centre. 

Discussion / Analysis 

a) The CPS is committed to addressing the eleven TRC and eleven MMIWG Calls to Action 
and Calls for Justice, related to policing. 

b) Maintaining and expanding trust between the CPS and Indigenous communities is an 
important component of the Indigenous Roadmap. 
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c) The CPS recognizes the importance of ensuring service delivery, policies and practices
towards our Indigenous community are based on a culturally relevant, equity, diversity
and inclusion lens and that the work of the Indigenous Roadmap supports reconciliation
and reduces harms moving forward.

d) The Indigenous Roadmap aligns with the CPS Service Action Plan (2019- 2022) as
outlined in Strategic Priority "A": Crime and Safety to "Maintain a safe city in partnership
with our communities in a way that promotes public trust and confidence."

A3. Strengthen partnerships to prevent crime, disorder and victimization.

A3.1 Enhance our programs to meet the needs of diverse communities and 
Calgarians experiencing vulnerabilities. 

A3.3 Work with indigenous population to contribute actively to reconciliation 
efforts. 

Conclusion 

Much has been accomplished and work continues in response to the outstanding action items. 
Regular updates will be provided to the CPC. 

Attachments (if any) 

Attached is the 2020 Indigenous Roadmap update. 
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APPENDIX: INDIGENOUS ROADMAP UPDATE 

Background 

The Calgary Police Service (CPS) has been committed to working with the Indigenous 
community (First Nations, Metis, and Inuit) for over 40 years. This has included engagement, 
outreach and liaison activities, the development of specific programming/training and the 
establishment of mutually beneficial partnerships that divert Indigenous people from the 
criminal justice process and provide victims with culturally appropriate supports. 

Purpose 

The purpose of the Indigenous Roadmap is to ensure that the CPS is purposefully responsive 
to the Truth and Reconciliation Commission (TRC) Calls to Action and the Murdered and 
Missing Indigenous Women and Girls (MMIWG) Calls for Justice. The CPS engaged with 
various Indigenous groups through a collaborative , inclusive Talking Circle (held the Blackfoot 
tradition November 29 , 2018) where recommendations for action , which related to policing 
were brought forth. 

Calls to Action and Calls for Justice 

The CPS is committed to addressing 11 TRC Calls to Action and 11 MMIWG Calls for Justice, 
and over the last two years members have been engaged in developing solutions, creating 
partnerships for specific responses and/or advocating for all 22. The work is organized into 7 
categories which have the following intended outcomes: 

Category Intended Outcome 

Custody & Jail Alternatives In order to reduce the over-representation of Indigenous 
people in custody, it is necessary to address the 
underlying issues related to their behavior and 
circumstances that put them at risk of committing 
offences. 

Physical Activity & Sport By engaging Indigenous youth in sports and community 
activities it is anticipated that positive, relationship 
building will be fostered. 

Indigenous Victims Services Working with partners to provide Indigenous victims with 
culturally appropriate, respectful services when in crisis, 
is a way for the CPS to ensure equity in service delivery. 

Sacred Spaces and Culture Honoring Indigenous gifts and creating sacred spaces 
Within the Police Environment within CPS is a way to educate the membership about 

traditional Indigenous knowledge and its importance in 
the work that the police does. 

Mental Health & Addictions The CPS recognizes that it does not have the expertise 
to address issues of mental health and addiction 
therefore, it will be engaging with community partners 

--
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and Traditional Knowledge Keepers to provide train ing 
for CPS. 

Education & Relationships The CPS strives to improve its services by engaging the 
community in reviewing policy and procedures to ensure 
that we are incorporating culturally relevant practices, 
through an equity, diversity and inclusion lens. This will 
result in potential reforms in training and education to 
honor the commitments CPS has made and to better 
serve the community. 

Murdered and Missing The CPS will endeavor to foster trust and community 
Indigenous Women and Girls collaboration, when investigating cases involving 

murdered and/or missing Indigenous women, girls and 
2SLGBTQQIA individuals. 

Attached is Appendix 1 which explains in detail , some of the activities that the CPS has 
undertaken for each category. This appendix is intended to be a living document that will be 
updated on a quarterly basis. 

Goals of the Indigenous Roadmap 

The overall goals of the Indigenous Roadmap are: 

a) To answer the TRC Calls to Action and MMIWG Calls to Justice related to policing. 

b) Maintaining and expanding trust between the CPS and Indigenous communities . 

c) To ensure that the CPS looks through a culturally relevant, equity, diversity and 
inclusion lens on all its work related to Indigenous people (policies, practices, 
partnerships) in order to support reconciliation and reduce harms moving forward . 

d) To provide historical and cultural context, options and solutions for CPS members 
when addressing calls for service from Indigenous people. 

Calgary Police Service - Service Action Plan 2019-2022 Alignment 

The Indigenous Roadmap aligns with the Service Action Plan as outlined in Strategic Priority 
"A": Crime and Safety to "Maintain a safe city in partnership with our communities in a way 
that promotes public trust and confidence." 

A3. Strengthen partnerships to prevent crime, disorder and victimization (pg . 11) 

A3.1 Enhance our programs to meet the needs of diverse communities and Calgarians 
experiencing vulnerabilities. 

A3.3 Work with indigenous population to contribute actively to reconciliation efforts. 
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TRUTH & RECONCILIATION - CALLS TO ACTION and 

MURDERED & MISSING INDIGENOUS WOMEN & GIRLS - CALLS FOR JUSTICE Appendix 1 

Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

Category - Custody and Jail Alternatives 

#1 We call upon the federal, provincial, 
territorial, and Aboriginal governments to 
commit to reducing the number of Aboriginal 
children in care by: I. Monitoring and 
assessing neglect investigations. (TRC). 

#30 Commit to eliminating the 
overrepresentation of Aboriginal people in 
custody over the next decade, and to issue 
detailed annual reports that monitor and 
evaluate progress in doing so. (TRC) 

#31 Provide sufficient and stable funding to 
implement and evaluate community sanctions 
that will provide realistic alternatives to 
imprisonment for Aboriginal offenders and 
respond to the underlying causes of 
offending. (TRC) 

#38 We call upon the federal, provincial, 
territorial, and Aboriginal governments to 
commit to eliminating the overrepresentation 
of Aboriginal youth in custody over the next 
decade. (TRC) 

#42: Commit to the recognition and 
implementation of Aboriginal justice systems 

Calgary Police Service 

Actions and Commitment 

#1 - Through the Child Advocacy Centre (CAC), the CPS Child Abuse Unit 
reviews all incidents of reported child abuse (from CPS, RCMP, Tsuu T'ina 
Nation Police Service -TNPS, Blood Tribe Police Service (BTPS), Alberta 
Health Services, the CAC and other partner agencies) and works in 
partnership with social workers to investigate and prosecute offenders and 
provide medical and mental health care to children and families . Additionally, 
an Indigenous social worker works with the CAC (and has a relationship with 
all Treaty 7 Nations) to facilitate victim assistance that best supports 
traditional ways of Indigenous healing on all cases where the victim is 
reported to identify as Indigenous. 

The CPS also helps to train both the TNPS and the BTPS in investigative 
techniques related to child forensic interviewing. The CPS also works in 
consultation with TNPS and BTPS to provide investigative support for 
specialized areas including Sex Crimes and Missing Persons. The CPS 
recognizes the needs of vulnerable families, and the Indigenous over
representation in this area. The CPS utilizes the following teams: Child at 
Risk Response Team (CARRT), the Alberta Vulnerable Infant Response 
Team (AVIRT) and the Prenatal Outreach Support Team (POST) which all 
work to in partnership consisting of a police officer and social worker to 
provide supports to parents, families and children that are vulnerable (and 
experiencing, mental health issue, additions, poverty and/or homelessness). 
These Teams provide vital services to vulnerable Indigenous peoples and are 
interested in receiving more knowledge about how to enhance their services. 

#30 - E-learning has been developed and delivered for Bill C-75 and the 
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in a manner consistent with the Treaty and 
Aboriginal rights of Aboriginal peoples, the 
Constitution Act, 1982, and the United 
Nations Declaration on the Rights of 
Indigenous Peoples, endorsed by Canada in 
November 2012. (TRC) 

Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

Category - Physical Activity and Sport 

#89 We call upon the federal government to 
amend the Physical Activity and Sport Act to 
support reconciliation by ensuring that 
policies to promote physical activity as a 
fundamental element of health and well
being, reduce barriers to sports participation, 
increase the pursuit of excellence in sport, 
and build capacity in the Canadian sport 
system, are inclusive of Aboriginal peoples. 

Diversity Resource Team (ORT) will continue to education front-line officers 
regarding the purpose and goals of this legislation . 

#30, #31 & #42 - The CPS participated in the development of the provincial 
Calgary Indigenous Court (CIC which opened September 2019). The CIC 
involves Indigenous Elders and community supports in the justice process to 
find restorative, problem solving , solutions to offending behaviors. An 
Indigenous CPS officer participates in the Intake/Healing Plan meeting as part 
of a Case Management T earn . 

An Indigenous CPS officer also supports and participates in the Friendship 
Centre's Indigenous Hub Sacred Space, cultural activities and events to bu ild 
positive relationships , respect and understanding between Indigenous people 
and the police. 

#38 - Front-line officers have been provided a new website , as tool to assist 
them in diverting people who are committing offences. The website 
(www.youthdiversion.ca) was created by the Youth Justice Committee and 
the Gateway Initiative. 

Calgary Police Service 

Actions and Commibnent 

#89 - CPS continues to organize and participate in the annual Honoring Our 
Children Round Dance (which celebrated its 9th . year in 2019 but has been 
postponed for 2020 due to COVID). This is an opportunity for Indigenous 
youth to connect with their cultural roots and spend time with others from their 
community. It also provides police officers an opportunity to learn about and 
experience Indigenous culture and build positive relationships with the local 
Indigenous community. For 2021 , the CPS will be partnering with the RCMP, 
Tsuu T'ina Nation Police Service police and the Blood Tribe Police Service to 
jointly host the event. 
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(TRC) 

Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

Category - Indigenous Victims Services 

#40 We call on all levels of government, in 
collaboration with Aboriginal people, to create 
adequately funded and accessible Aboriginal
specific victim programs and services with 
appropriate evaluation mechanisms. (TRC) 

9.7 Partner with front-line organizations that 
work in service delivery, safety, and harm 
reduction for Indigenous women, girls and 
2SLGBTQ21A people to expand and 
strengthen police services delivery. 
(MMIWG) . 

The Diversity Resource Indigenous Liaison Officer is working with various 
youth groups, community agencies and other stakeholders to organize and 
host the First Annual CPS Indigenous Youth Hoops Basketball Tournament to 
be held at CPS Headquarters next year (it was scheduled to take place in 
2020 but was postponed due to COVID). 

The CPS Diversity Resource Team will continue to participate and assist with 
the annual Diversity Cup Soccer Tournament while the Youth Mentorship 
Team, which organizes the Powerplay (hockey) Program will ensure that 
Indigenous youth are actively being supported to participate in that program. 

Youthlink also hosted an Indigenous Youth Summer Camp in 2020 and will 
be encouraged to continue to incorporate this into their regular programming . 

Calgary Police Service 

Actions and Commitment 

#40 & 9.7 - The Victim Assistance Support Team (VAST) is present in the 
Calgary Indigenous Court as a resource to participants. VAST also works 
closely with Tsuu Tina Nation to provide victim support to those Indigenous 
people living on the Nation and within Calgary. This is an important 
relationship to ensure victim needs are being met in a culturally appropriate 
manner. The CPS also continues to support external partnerships (i.e . the 
Safe Communities Opportunity and Resource Centre and the Indigenous 
Hub) in their work with Indigenous victims. 

The ORT will work with VAST and the Indigenous Advisory Board to explore 
the feasibility of inviting Indigenous students from post-secondary institutions 
(i .e. social work, community health programs, etc.) to do their practicum with 
VAST. If this initiative is approved , it will allow the CPS to gain expertise and 
leverage community connections from the students, allow the students to 
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Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

advance their work experience and potentially encourage them to apply to the 
CPS for sworn and/or civilian positions. 

The ORT is adapting the CONNECT app to update the LGBTQ2 education 
component as well as add a specific section on Indigenous resources. This 
app will enable officers to have information readily available to them when 
needed . 

Calgary Police Service 

Actions and Commibnent 

Category - Sacred Spaces and Culture Within the Police Environment 

#36 Work with Aboriginal communities to 
provide culturally relevant services to inmates 
on issues such as substance abuse, family 
and domestic violence, and overcoming the 
experience of having been sexually abused . 
(TRC) 

#36 - CPS has been gifted various Indigenous cultural artifacts, art and 
historical items which are honored at CPS Headquarters and keep us 
accountability to promises made (the Tipi , Ceremonial Pipe and the Blackfoot 
Honor Song) . In addition, the July 2019 recruit graduation incorporated the 
MMIWG smudge bowl , the Strong Woman song , the land acknowledgment, 
and Indigenous Elders in witness as honored guests. This will be the 
standard practice for future graduations. 

On December 2, 2020 the Indigenous Advisory Board along with ORT, will be 
meeting in the newly designated boardroom at CPS Westwinds West building 
being offered to be used for smudge ceremonies . The Board will provide their 
expertise and insight into how to move forward with blessing the space. A 
similar sacred space was identified and blessed by an Elder at the Child 
Advocacy Centre. 

The Indigenous Advisory Board , Traditional Knowledge Keepers and 
community Elders will be consulted to provide their advice and 
recommendations on the use of an Eagle Feather as an alternative option for 
oath or affirmation. 
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Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

Category - Mental Health and Addictions 

#33 Recognize as a high priority the need to 
address and prevent Fetal Alcohol Spectrum 
Disorder (FASO) , and to develop, in 
collaboration with Aboriginal people, FASO 
preventive programs that can be delivered in 
a culturally appropriate manner. (TRC) 

Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

Category - Education and Relationships 

45. iii. Renew or establish Treaty 
relationships based on principles of mutual 
recognition , mutual respect, and shared 
responsibility for maintaining those 
relationships into the future . (TRC) 

#57 We call upon federal , provincial , 
territorial, and municipal governments to 
provide education to public servants on the 
history of Aboriginal peoples, including the 
history and legacy of residential schools , the 
United Nations Declaration on the Rights of 
Indigenous Peoples, Treaties and Aboriginal 

Calgary Police Service 

Actions and Commitment 

#33 - CPS is committed to increasing knowledge about inter-generational 
trauma, by making available the on-line Palix course to all members (it is 
mandatory for recruits and for volunteer members involved with the Police 
and Community Engagement (PACE) initiative). All members of the 
Community Services Section and Youth Services Section have completed the 
course (total of approximately 150 members). 

The CPS continues to advocate for the John Howard Society and the 
Elizabeth Fry Society who support and understand the trauma, health and 
addiction issues of men and women who are involved with the criminal justice 
system (cross refence with TRC Calls to Action #30,31 ,42 ). 

Calgary Police Service 

Actions and Commitment 

45. iii - Understanding and respecting the importance of relationship building , 
the CPS Executive invited the Treaty 7 Elders to a meeting in March 2019. 
Regular meetings between the leadership will be organized after the COVID 
restrictions are lifted . The CPS has a long-standing relationship with Treaty 7 
Nations which gifted a Tipi to CPS in 1985. Since then, the Nation has also 
gifted a Ceremonial Pipe to commemorate future partnerships as well as a 
Blackfoot Honor song . 

#57, 9.1 & 9.2 - Through the Chief Crowfoot Learning Centre (CCLC) and by 
introducing CPS members to experiential learning about Indigenous culture, 
the ORT in collaboration with the Indigenous Advisory Board , community 
partners and Elders, advises on curriculum. The Aboriginal Justice Camp 
(one component of this education) has been offered for the last 30 years and 
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rights, Indigenous law, and Aboriginal- Crown 
relations. This will require skills-based training 
in intercultural competency, conflict 
resolution , human rights , and anti-racism. 
(TRC) 

9.1 Acknowledge the historical/ current 
relationship between Indigenous women, girls 
and 2SLGBTQQIA people and the justice 
system has been largely defined by 
colonialism, racism, bias, discrimination and 
fundamental cultural and societal differences. 
Acknowledge that, going forward , this 
relationship must be based on respect and 
understanding , and must be led by, and in 
partnerships with , Indigenous women, girls 
and 2SLGBTQQIA people. (MMIWG) 

9.2 Build respectful working relationships with 
Indigenous Peoples by knowing , 
understanding , and respecting the people 
they are serving. (MMIWG) 

9.3 Recruit Indigenous women and 
2SLGBTQQIA people, inclusive of diverse 
Indigenous cultural backgrounds. Screen all 
recruits for racial , gender, gender identity and 
sexual orientation bias. Include anti-racism 
and anti-bias training and culture and 
language training . (MMIWG) 

is being revised to include Tsuu Tina, Pikani and Kanai Nations hosting the 
Camp on their land. 

The Police and Community Engagement (PACE) encourages sworn and 
civilian members to volunteer and participate in cultural events and transfer 
their experience and knowledge gained about diverse communities to the 
organization , creating a more inclusive workplace. PACE was designed to 
support the ORT by increasing the capacity of the Service to actively engage 
with more communities, as this is an important element of community policing . 

Youthlink and the Youth at Risk Development (YARD) Indigenous Team 
continue to find ways to include and connect with Indigenous youth through 
activities and education . 

The ORT will be working with the CPS Strategic Communications Section and 
various Indigenous groups in creating a video series for internal use, to 
educate members while highlighting Indigenous culture, history and 
relationships with CPS. 

Understanding the importance of the right for people to protest the Diversity 
Liaison Team (DL T) was formed in July 2020 to work with community leaders 
in the planning of protests and rall ies. The DL T acts as a cultural/relationship 
liaison and interest-based negotiation conduit, between protesters and the 
police to ensure events are peaceful , lawful and safe. 

9.3 - CPS is involved with the Blood Tribe Police Service (BTPS) and Tsuu 
T ina Nation Police Service in an officer Exchange Program as a way to share 
knowledge and build relationships. The CPS also provides training for TNSP 
recruits. 

Through the CPS Anti-Racism and Equity, Diversity and Inclusion work, it is 
envisioned that training for recruits and members will be enhanced by bring 
this lens to all work conducted by CPS. 
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Calls to Action (TRC) & 

Calls for Justice (MMIWG) 

Calgary Police Service 

Actions and Commitment 

Category - Murdered and Missing Indigenous Women and Girls 

9.4 Ensure non-Indigenous police services 
have the capacity and resources to serve and 
protect Indigenous women, girls and 
2SLGBTQQIA people. Establish specialized 
Indigenous policing units within their services 
located in cities and regions with Indigenous 
populations. (MMIWG) 

9.5 Standardization of protocols for policies 
and practices that ensure that all cases of 
missing and murdered Indigenous women, 
girls and 2SLGBTQQIA people are thoroughly 
investigated. (MMIWG) 

9.6 Establish an independent, special 
investigation unit for the investigation of 
incidents of failures to investigate, police 
misconduct, and all forms of discriminatory 
practices and mistreatment of Indigenous 
peoples within their police service. (MMIWG) 

9.8 Establish and engage with a civilian 
Indigenous advisory committee for each 
police service or police division . (MMIWG) 

9.9 Establish a national task force to review 
and , if required , to reinvestigate each case of 
all unresolved files of missing and murdered 
Indigenous women, girls and 2SLGBTQQIA 

9.4 - CPS is moving forward on a collaboration with the Tsuu Tina Nation 
Police Service to fully incorporate data bases and communication tools, so 
that in the event that someone is missing or murdered , the information will be 
shared immediately, and actions can be coordinated effectively. 

9.5 - The ORT will be working with the CPS Missing Persons Team to ensure 
policies and practices are revised to thoroughly investigate and understand 
cultural and geographic aspects, when addressing the incidents of murdered 
and missing Indigenous people. In addition , the Domestic Conflict Unit has 
working relationships with various Indigenous community-based agencies that 
provide support to people in crisis situations. 

9.6 - The CPS is open to recommendations from inquires and authorities, 
related to ensuring that Indigenous people are treated professionally, fairly 
and respectfully by the police. 

9.8 - The Indigenous Advisory Board are external volunteers comprised of 
community leaders who provide invaluable knowledge, expertise and advice 
to the CPS. 

9.9 & 9.10 - The CPS has been tracking missing and murdered indigenous 
women and girls sourcing files commencing in 1987 and since this time to 
current date, there have been 21 homicides of Indigenous females. Of these 
homicides, only 2 cases have not been cleared by charge: One of which was 
solved however, later overturned in court; and a second where a suspect has 
been identified however there is not enough evidence to obtain a charge 
approval. The last homicide of an Indigenous female in Calgary was in 2018, 
a domestic homicide, which was solved , and charges laid. 

Since 2010, there are currently 6 outstanding missing Indigenous females : 5 
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people from across Canada. (MMIWG) 

9.10 Produce all unresolved cases of missing 
or murdered Indigenous women, girls and 
2SLGBTQQIA people to the national task 
force. (MMIWG) 

9.11 Develop and implement guidelines for 
the pol icing of the sex industry in consultation 
with women engaged in the sex industry and 
create a specific complaints mechanism 
about police for those in the sex industry. 
(MMIWG) 

of these are recent (within the past 3 months) reports and 1 file , of an 
Indigenous female who was reported missing in 2015, is the only long-term 
outstanding missing indigenous female. 

9.11 - The Alberta Law Enforcement Response Team (ALERT) which has 
representatives from CPS, recognize the that people who become involved in 
the sex industry have vulnerabilities that cause them to be victimized . ALERT 
is currently working with the community to coordinate supports and 
wraparound services for those who are being exploited . It is anticipated that 
the new provincial Protecting Survivors of Human Trafficking Act will also help 
protect these victims. 
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